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Ba3sB33 iHixmaatep 
NOW ONLY $ I 8 = 

YOU'VE HEARD of this little kitchen helper 

before. It beats...whips...mixes in half the time* 

And now the price has been reduced from $21 

to $18.75. 

What a worker! The Mixmaster mashes pota-

toes...extracts fruit juice...mixes mayonnaise... 

whips cream...beats eggs, and stirs cake bat­

ter. You'll wonder how you have gotten along 

without it. ONLY $2.00 DOWN, and the bal­

ance in convenient payments. 

Come in and learn of our special discount 
to State Employees. 

E . G. M A Y 
51 CENTRAL AVENUE ALBANY, NEW YORK 

Cash or Credit Phone 4-0980 

47th 

Anniversary Sale 
S A L E N O W O N 

This is the greatest furniture sale of the 
Year. We have been planning this store wide 
event for months and we are featuring re­
markable values for every room in the home. 
Every piece of furniture in this 47 Anniversary 
Sale is of the highest quality and at the low­
est prices possible. This is the way we show 
our appreciation to our many customers 
whose patronage has been responsible for 
our 47 years of steady progress under the 
same management under which this great 
store was founded. 

H E N R Y POMMER 
Complete Home Furnishers Since 1885 

153-155-157-159 SOUTH PEARL STREET 

ALBANY, N. Y. 

The New and Beautiful ROY MOULTON, M*r. 

HOTEL LINCOLN 
44th-45th Streets, Eighth Avenue 

N E W YORK CITY 

"Just a Step from Broadway" 

Those Who Know consider the LINCOLN 
"Home" in New York, because here they find 
a cheery welcome . . cleanliness . . courtesy 
. . and MAXIMUM COMFORT — at reasonable 
rates::::: 

Single: $3.00 — $3.50 — $4.00 
Double: $4.00 — $5.00 — $6.00 

1400 Rooms 30 Stories of Sunshine 
Every room with tub and shower bath, radio, 
Servidor — every modern convenience. 

Special Rates to State Employees 

Telephone 3-3912 "Say It With Flowers" 

50 COLUMBIA STREET ALBANY, N. Y-

KIMMEY'S 

Kleen Maid 
JUM BO BREAD 

HAS THE HOME MADE FLAVOR AND TASTE 

IT IS BAKED THROUGH AND THROUGH 

••&*[ Sold by a l l Grocers ]*#• 
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"This Association is organised to extend and 
uphold the principle of merit and fitness in 
public employment, to maintain and promote 
effciency in public service, and to advance 
generally the interests of the Civil Service em­
ployees of the State of New York." 
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A PATRIOTIC DUTY 
W e conceive it to be a duty of pa ramoun t importance for the 

ent ire membership of associations such as this to dedicate them­
selves at this t ime of Nat ional stress to the study of all phases of 
the si tuation, and to assist in every way toward needed im­
mediate relief and final pe rmanen t solution of the problems con­
fronting our country. No other association of people anywhere 
comprises within its membership a more representat ive or a more 
intelligent cross section of American life. If this group has not 
the vision to appreciate what is needed to maintain the funda­
mental political and social ideals of good government , then we 
cannot hope tha t other groups are more for tunate . This is a 
t ime for unselfish thinking and unst inted generosity. All people 
who ihave jobs have become in a real sense their neighbor 's 
keeper. I t is not a t ime for carping criticism of our government 
or of its officials. I t is not a t ime for feeding the fires of com­
munism or hate . I t is a t ime for constructive thinking and doing, 
of watchful activity, of self-sacrifice and patience. A good word 
for our Nat ional ideals in which Washington and Lincoln had 
unbounded faith and which are more than ever in the minds of 
our present leaders, a good word for those who bear the responsi- . 
bility of Nat ional and Sta te government , a good word for our be­
loved l iberty and all of the insti tutions born of it, and a generous 
response to every call for mater ia l assistance, will answer well 
to increase confidence and especially to rout the false theories of 
government aroused through misfortune and excited by selfish 
propagandis ts . 

GOV. ROOSEVELT VETOES CLASSIFICATION 
BILL 

On April 8th, Governor Roosevelt announced disapproval of 
the Hewit t Civil Service Classification Bill Senate ' Pr in t No 1813. 
In his veto message he stated tha t he favored the general prin­
ciples on which the bill was founded, and that1 al though impatient 
with the ignorance and false fears of many who opposed it he 
was not in accord with certain provisions of the measure. He 
also stated tha t he believed the mat te r of classification should 
not die. 

WILL THE MERIT SYSTEM SURVIVE? 
The following s ta tement by Luther C. Steward, President of 

the National Federat ion of Federa l Employees, is 'significant: 
" T h e . National Federat ion of Federa l Employees, has, from its 
inception, taken the position tha t proper personnel administrat ion 

of any public service must be predicated upon the enactment of 
a carefully worked out duties classification plan with a qualified 
administrat ive agency. In no other way can standardizat ion of 
positions and uniform compensation for similar work be secured, 
or a definite scheme of compensation measurement , fair alike to 
employees and taxpayers , be had." 

This is a clear cut s ta tement of facts based upon the fullest 
possible experience. Repeated a t tempts to provide the civil 
service system of this Sta te with the author i ty and the machinery 
to function as a complete personnel administrat ive agency have 
failed. The 1931 Legislature passed a measure designed to meet 
the needs of the situation. Another bill with similar purpose 
passed the 1932 Legislature. It does not seem at this t ime 
tha t there is possibility of again securing legislative at tent ion 
of a pract ical sort for many yea r s , ' in fact, not until public 
opinion is sufficiently aroused to demand action. I t would be 
folly for the taxpayers to spend additional money in study of the 
situation when the needs are so apparen t to all within the service 
and when they have been so fully proven by capable s tudy at an 
expense est imated in all to exceed two hundred thousand dollars. 

The meri t system in this S ta te cannot be really effective 
without a sound classification-compensation-promotion plan. This 
is the experience of progressive commonwealths everywhere. 

Adminis t ra t ive action of a saving sort may well precede 
legislative action. I t should begin at once. I t must occur if the 
meri t system is to be a living tiling in New: York Sta te public 
service. 

LEGISLATIVE ACTION ON CLASSIFICATION BILL 
Senator Charles J . Hewit t , of Locke, N. Y., the father of the 

resolution creat ing the jo in t legislative survey of civil service, was 
also the in t roducer of the measure providing for the s t rengthen­
ing and modernization of the State 's civil service system, which 
passed both houses of the Legislature of 1932. 

Senator Hewit t ' s long experience as Chairman of the Senate 
Finance Committee gave him an exceptionally int imate knowledge 
of the handicaps surrounding the handling of personal service mat­
te rs from the s tandpoint of compensation. He was keenly aware 
of the tangle of titles and of the inconsistencies and inequalities 
which existed in personnel budgeting. His suppor t of the Com­
mittee headed by Mr. Hutchinson, made possible the financial and 
moral backing essential to the classification study and planning 
and he lent vigorous aid to the passage of his bill to put the rec­
ommendations of the committee into effect. 


