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"We have had courageous defenders of the merit 
system in the Executive Mansion at Albany, but 
none who met the test more staunchly than 
Governor Lehman." 

—New York Times 



Graduation Flowers 
and Wedding Bouquets 

40-42 MAIDEN LANE 
• ALBANY, N.Y. 

PHONES 

3-4258 — 3-4259 

Bonded Member of Florists' Telegraph Delivery Association 
Deliveries Everywhere 

MORE than 
Just a Suit 
that will— 

• fit 
• wear 
• look well 

These Are 
CORRECT 

And are distinguished by their expert, 
individual tailoring. Fine wools and 
flannels in smart checks, plaids and 
plain shades. 

$ 19 5 0 

EXTRA TROUSERS $5.00 

McManus &. Riley 
"Correct Attire for Qentlemen and Boys" 

49-51 State St. Albany, N. Y. 

Albany Hardware & Iron Co* 
39-43 STATE STREET : ALBANY, NEW YORK 

Record the Thrills in 
Action with a . . . 

CINE' KODAK 

Small, compact, light, Eastman's 
Cine' Kodak Eight is ideal for 
that vacation trip . . . it's quick 
and it's inexpensive to operate 

NOW AT ONLY $34.50 

Eastman Brownies and Kodaks $2.25 to $90. 

Reduce Expenses 
Lower Insurance Rates 

Phone 3-6471 
Tucker-Smith Agency, Inc. 

1 Columbia Place 

gmoi/CL 4 STAR HOTEL 
ff ' in New York 

1400 Urge rooms... each with 
bath {tub and shower} servidor 
and radio. 

Single from $2.50 
Double from $3.50 

Special Rates for longer periods 
Send for Booklet C 

JOHN T. WEST, Manager 

%>&£ 

+for BUSINESS... 1 block from 
Times Square, 3 blocks from 5 th 
Ave. Underground passageway 
to all subways. 

it for DINING...3 fine restau­
rants to choose from—coffee 
room, tavern grill, main dining 
room. 

* for RECREATION...69 fine 
theatres within 6 blocks. 1 block 
from Broadway... 4 short blocks 
to Madison Square Garden. 

* for QUIET SLEEP... Our 32 
stories of fresh air and sunshine 
assure you quiet comfort at all 
hours. 

Breakfast/row 30c Luncheon/row 65c 
Dinner from 85c 

LINCOLN 
'44TH TO 45TH STREETS AT 8TH AVENUE .«?W YORK 

PALM BEACH SUITS 
. . . to be properly cleaned, should always be washed 

with soap and water 

The Killip method gets out all the perspiration stains, dust 
and dirt. Careful pressing gives them genuine 

snap and style 

White linens are an important 
part of our summer business 

Let Us Call for Tours ? 

Phone 3-3281 Since 1876 . . . 58 Years of Service 
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A Civil Service Governor 
His Excellency, Herbert H. Leh­

man, Governor of the State of New 
York, is readily and happily recog­
nized as the present era's out­
standing champion of civil serv­
ice principles and practices. 

His defense of the system of 
making appointments to positions 
in the civil departments of govern­
ment according to the merit and 
fitness of the individual ascertained 
as far as practicable by competi­
tive tests, is popular with all citi­
zens who nurture unselfish and pa­
triotic conceptions of the functions 
of government. It is sometimes 
doubtful if the ordinary citizen 
understands how important ,this 
fair play system is to his boys 
and girls who are now or soon 
may be seeking means of honor­
able* livelihood. They must hope 
for employment on the basis of 
their character and ability, whether 
it is private or public. It is cer­
tain that they cannot compete suc­
cessfully on any other basis in pri­
vate work. In fairness to them, 
and in fairness to the various State 
services being attempted by the 
people themselves through their 
government, they should not con­
done different standards for entry 
or advancement in public service. 
To assure this the civil service 
system exists in public employ­
ment. The following editorial 
from the New York Times of 
May 28th, 1934, under the title "A 
Civil Service Governor," is a grati­
fying testimonial to a great Gov­
ernor: 

"At the close of every legisla­
tive session the Governor's desk 
is fragrant with the odor of those 
'roses which grow over the party 
wall' in the shape of bipartisan ef­
forts to open one bureau or an­
other to the spoilsmen. Attempted 
legislation of this character, com­
mon enough in ordinary times, 
seems especially prolific in times 
of stress. 'Emergency' is a word 
to conjure with in circles seeking 
exemptions of various kinds from 
the normal processes of personal 
recruitment, and even charity is 
made to cover its due quota of 
sins against the merit system. 
Spoils legislation of this insidious 
character always places a heavy 
responsibility on the Governor, at 
once a party man and an elected 

official called upon to ignore those 
narrowly partisan considerations 
which are in conflict with public 
policy. 

"We have had courageous de­
fenders of the merit system in the 
Executive Mansion at Albany, but 
none who met the test more 
staunchly than Governor Lehman. 
Throughout the session just closed, 
and since, he has used his veto 
right and left on objectionable bills 
designed either to Breach the pro­
tecting walls of the civil service 
or to turn it into a vested interest. 
In the case of the Kleinfeld bill, 
creating the State Liquor Author­
ity, and originally including a pat­
ronage grab of the most unblush­
ing character, he went so far as 
to warn the leaders in advance that 
if they insisted on their '200 snoop­
ers' he would disapprove the meas­
ure. Balked in that attempt, the 
politicians tried at the last mo­
ment to cover into the service 
without examination hundreds of 
provisional appointees of the va­
rious liquor boards, State and lo­
cal. This manoeuvre also was 
thwarted by the Governor. The 
memorandum published yesterday 
accompanying his veto of the 
Burchill bill, authorizing the ex­
emption of the 126 clerkships in 
the New York City Municipal 
Court, contains another ringing 
defiance of the spoilsmen. 

"So much for defense. Much 
remains to be done to build up 
the service. Governor Roosevelt, 
while frequently supporting the 
merit system when it was under 
attack, turned his back on the Re­
classification Act of 1932, which 
would have gone a long way to 
bring about needed improvement. 
Some changes have been effected 
during the intervening months 
through cooperation between the 
State Civil Service Commission 
and the Director of the Budget. 
After a careful survey, the com­
mission recently recommended the 
inclusion in the competitive serv­
ice of over a hundred positions here­
tofore exempt from examination. 
Adoption of this proposal, which 
now awaits the Governor's approv­
al, would give merit and fitness a 
more assured footing than ever in 
the State service." 

Legislative Institution Survey 
One of the leading Congressmen 

of the State of New York writing 
to the Association this year stated: 
"I did not suppose that anybody 
in the State of New York was 
working more than eight hours a 
day. It is a surprise to me to 
know that it exists anywhere in 
the State service." 

The twelve-hour day in institu­
tional service is at variance with 
every logical social and economic 
advance during the past thirty 
years. This Association has con­
sistently urged the wisdom and 
the humanity inherent in providing 
a shorter day and normal home 
conditions for every worker in 
public and private service. I t has 
put forward the plan of a maxi­
mum eight-hour day to replace the 
twelve-hour day, not only as a re­
lief measure to the workers af­
fected, but also as a sound perma­
nent unemployment relief propo­
sition as well. No one with under­
standing or vision can honestly be­
lieve that so long as any people re 
tain a semblance of freedom they 
will find it either a profitable or 
good social practice to work long 
hours, increasing thereby the diffi­
culty or impossibility of their 
neighbors obtaining any work 
whatever. 

Governor Lehman has expressed 
again and again his sympathy with 
tne shorter day for institutional 
employees. He has not provided 
in his budget for the plan because 
he has faced ever since his entry 
into the Governorship a financial 
condition requiring the utmost of 
caution and the maximum of fru­
gality in expenditure. He has been 
frank in his statements and in his 
refusal to adopt the eight-hour day 
proposal with an added expendi­
ture of at least four million an­
nually while facing a budget defi­
cit. Others have not been so frank. 
They have given the matter a good 
deal of lip service, have beclouded 
the conditions with varied state­
ments as to costs, excited fears 
among employees that the meager 
salaries now paid might be still 
lessened, and painted pictures 
which would make the work seem 
especially easy and attractive and 
intimated that the employees were 
lucky to have jobs under any cir­
cumstances. What they have ac­
tually put forward is the theory 
that exploitation of labor and low­
er standards of living were justi­
fiable for certain classes of em­
ployees if by such means the State 
could save money. It is the old 

unworthy doctrine of selfishness as 
carried into many capitalistic en­
terprises and which has been so 
thoroughly exposed and discred­
ited by the recent economic up­
heaval. No human institution can 
endure except it be founded upon 
a high regard for human dignity 
and continuous progress toward 
higher and better things for man­
kind. 

The employees and the good cit­
izens who backed the maximum 
eight-hour day proposals embodied 
in bills introduced at the sugges­
tion of this Association, saw those 
bills left unvoted upon in the la­
bor committees of the Legislature. 
In failing to progress this legisla­
tion the members of the Legisla­
ture stopped the clock of progress 
for another year at least. 

At the earnest request of this 
Association, when it became appar­
ent that the shorter hour bills 
would fail, the Legislature took ac­
tion that promises hope for this 
cause of the institution employees. 
It provided for a legislative study 
of the working conditions, hours 
of service, compensation and living 
conditions of the employees of all 
State institutions for the purpose 
of presenting recommendations for 
improvement in employment con­
ditions along progressive and hu­
mane lines. 

The resolution was presented in 
the Senate by Senator Michael J. 
Kernan, of Utica, the introducer of 
the Association bill which would 
have provided $2,000,000 for the 
adoption of the maximum eight-
hour day covered in Senator 
Thomas C. Desmond's bill. As­
semblyman Fite of Dutchess Co. 
introduced a companion appropria­
tion bill in the Assembly. The 
resolution was passed in the Sen­
ate and concurred in the As­
sembly, where it was ably fostered 
by Assemblyman Harold C. Os-
tertag, of Wyoming Co., the cham­
pion of the shorter day bill' in the 
Assembly. 

The four legislators mentioned 
have been sincere and earnest sup­
porters of this reform. 

The resolution follows in full: 
"By Mr. Kernan:. Whereas, A 

condition exists in the institutional 
service of the State of New York 
under which thousands of em­
ployees are required to work twelve 
(12) hours each day, and 

"Whereas, Many of these em­
ployees, both single and married, 
are required to live within the in-

Continued on Page 6 


