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I Association Activities *** 1935 

L Strengthen Civil Service Law and Administration. 

2. Secure Establishment of Adequate and Fair 

Salary Scales with Security of Employment* 

3. Shorter Hours of Work in Institutions. 

4* Safeguard Employees' Retirement System. 

5. Study and Support Sound Unemployment Insur­
ance Plans. 

6. Promote Educational Plans for State Workers for 
Greater Efficiency and as Aids to Promotion. 

7. Continuous Attention to Welfare of State Workers 
and Salaried Employees Everywhere. 

8. Complete Unity of State Workers in this State­
wide Association. 
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• There are many reasons 
why folks from upstate New 
York prefer the Hotel Lexing­
ton. It's convenient...New... 
Modern...Economical. 

• But most important of all is 
the friendly* homelike hospi­
tality* Manager Charles E. 
Rochester to greet you (he 
formerly was manager of the 
Van Curler in Schenectady). 
Even a copy of your home 
town newspaper under your 
door. 

CHARLES S. ROCHESTER 
TOUR HOST 

• Next time you're in New York try the Lexington. 
Room rates as low as $3 a day. 

48TH STREET AT LEXINGTON AVENUE • NEW YORE 
CHARLES E. ROCHESTER. Manager 

Direction National Hotel Management Co., Inc., Ralph Hitz, President • Ritz-Carlton, 
Atlantic City; Book-Cadillac, Detroit; Netherland Plaza, Cincinnati; Van Cleve, Dayton. 

WINES and LIQUORS 

On the Hill 

No Downtown Parking 
Difficulties 

Moderate Prices 

Complete Assortment 

Stop on Your "Way Home 
and Visit Us or Phone for 

Prompt Free Delivery 

MADISON 
LIQUOR & WINE CO., 

Inc. 
1060 MADISON AVE. 

Phone 84613 

JULIUS FALK, Manager 

Jewelry and Watch 
Repairing 

DIAMONDS 
45 MAIDEN LANE 

Dial 4-1521 

Whitney 's G^L Albany, 2SJ. Y. 
GIFT HEADQUARTERS 
Thousands of Gift Sugges' 
dons await you at the Gift 
Store — four very practical 
gift items are mentioned— 
all of them unusual in 
value. 

Watch Case Compact, sin' 
gle for loose p o w d e r . 
Chased gold finish or plain 
enamel. Color choice. 

$1.00 

Rolf's Bill Fold in fine calf 
or morroco. C h o i c e of 
black or brown. $1.00 

Playing Cards; ship design 
with silver edge. Boxed 
two decks for 79c 

Guaranteed "Seam' prufe" 
Slips of all silk F r e n c h 
crepe. Tailored and lace 
trimmed styles in sizes 32 
to 44. $1.98 

MAIL ORDERS FILLED 



T H E STATE EMPLOYEE is pub­
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Association Activities 
1935 

Beulah Bailey, President 
The interest of the civil serv­

ice employees serving the State 
in New York City is identical 
with the interest of the employee 
serving the State in Buffalo, Al­
bany, Rochester or any of the 
State institutions or schools. I t is 
true that in the institutions they 
do have special interests peculiar 
to that type of work, but in the 
broad principle our interests are 
one. Ours is not an association 
peculiar to New York City or to 
"up state". It is an Association 
whose one and only purpose is to 
serve civil service employees of 
the State of New York. 

We must never look upon the 
Association as an "Albany Asso­
ciation". Last year out of the 
eleven thousand members less 
than three thousand were residents 
of Albany. I wonder if we real­
ize that there are more State em­
ployees living outside of Albany 
and the Capitol District than there 
are in Albany. As Albany is the 
Capital of the State and the ex­
ecutive center for all State de­
partments, so it must be the ex­
ecutive center for our Association. 

The Association during the last 
five years has grown so rapidly 
from a small semi-social organiza­
tion to its present size and its 
present program that possibly the 
framework for elective representa­
tion of the various groups, in the 
central group has been neglected. 
This year we are going to have 
more complete representation. 
As we are state-wide in our in-

Continued on Page 5 

The Shorter Day 
Makes Gains 

The Legislative Committee 
headed by Senator Michael J. Ker-
nan of Utica and Assemblyman 
Harold C. Ostertag of Attica, 
heeding one of the provisions of 
the Legislative Resolution, made 
a preliminary report to the Gov­
ernor in October. The purpose 
of this part of the resolution was 
to supply to the Governor at this 
time of year when budget and 
revenue plans are being perfected, 
an opportunity to survey the facts 
as to needs of the hospital, prison 
and welfare institutions with ref­
erence to the plan to revise pres­
ent personal service requirements 
to provide for the abolition of the 
twelve hour day. 

The report, while indicating that 
the work not being finished no 
final determination could be made 
at this time, indicates that the 
Committee is impressed with the 
economic and social soundness of 
the proposals of this Association 
as urged throughout many years, 
and gives hope that the final re­
port which will go to the Legis­
lature on February first will ad­
vise and urge definite planning for 
employee conditions in State in­
stitutions which will eliminate the 
long day, provide adequate salary 
adjustments, proper sick and other 
leaves, and eventually lead to a 
home planning program that will 
afford to workers in institutions 
the natural opportunities which 
should properly be available to all 
citizens of this country for their 
social and economic welfare. The 
following constitutes the main 

Continued on Page 9 

Adequate Salaries 
This Association has consist­

ently sought to have a compensa­
tion plan adopted in this State 
which would be based upon just 
consideration of the duties and re­
sponsibilities of each position, 
with minimum scales that would 
make it possible for a young man 
entering the State service to take 
upon himself the support of a 
home and a family with all of the 
honor and respect which goes with 
this only sound and proper means 
of maintaining a moral and a pro­
gressive society. It will continue 
to work vigorously for this. 

From the inception of its activi­
ties following the reorganization 
in October, 1929, it has sought to 
have especial attention accorded to 
the low paid workers on the 
ground that they must receive 
such return for their work that 
they might be able to maintain 
decent standards of living. All of 
the principles of the merit system 
favor the selection of the most effi­
cient citizens and this implies that 
there shall be a minimum of pub­
lic employees, that they shall 
render the maximum of good serv­
ice, and that their compensation 
and employment conditions will be 
on a relatively high plane. 

That the Association has found 
favor for low paid workers to at 
least a limited extent—and even 
a remarkable degree for this pe­
riod—is evident in the increase ob­
tained for workers in the competi­
tive class receiving less than 
$1,800 in the year 1932 which total 
of $250,000 increase has been car­
ried on each year since that time. 
In addition to this there were the 

Continued on Page 14 


