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"Every Day is a New Beginning— 
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You'll enjoy your slay 

more if you stop at the 

Hotel Lexingion.Regisier 

at the Lexington and get 

the utmost in comfort, 

service and courtesy. 

Your room will be cool 

and airy, invitingly furnished. Modern as this 

minute, radio at no extra charge, tub and shower 

bath. You certainly get your money's worm at the 

Lexington. Rates $3 and up for one person. 

CUSS 
FORMING 
For Jan. 24, '35 

School open between 5 and 7 P. M. 
after Jan. 1st for registration 

ALBANY SCHOOL 
OF ACCOUNTING 

50 North Pearl St., Albany, N. Y. 
JOHN J. MAG1I/TON, C. P. A. 

Director 
WRITE FOR LITERATURE 

Night School Only 

48TH STREET AT LEXINGTON AVENUE • NEW YORE 
CHARLES E. ROCHESTER, Manager 

Direction National Hotel Management Co., Inc., Ralph Hitz, President • Ritz-Carlton, 
Atlantic Cityf Book-Cadillac, Detroit; Netherland Plaza, Cincinnati, Van Cleve, Dayton 

• • • • /^LOWERS 
%* ^T Birthdays Should Be Remembered . . . 
( L x Anniversaries M U S T ! 

40-42 MAIDEN LANE 
ALBANY, N. Y. 

PHONES 

3-4258 — 3-425? 

Bonded Member of Florists' Telegraph Delivery Association 

SHOP ON CREDIT 
ALL OVER TOWN 

USE OUR "MERCHANDISE ORDERS" 
PATRONIZE CASH STORES 

PAY US $1.00 WEEKLY 

BLITZBLAU'S 90 STATE ST. 
Room 720 3-1813 
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Jewelry and Watch 

Repairing 

DIAMONDS 
45 MAIDEN L A N E 

Dial 4-1521 
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Governor Lehman Hears State Employees 
On December 17th, a joint com­

mittee of this Association composed 
of W. F. McDonough, Dr. Frank 
L. Tolman, Department of Educa­
tion; J. Scott Nichols, Dept. of Au­
dit and Control; Daniel E. Bellows, 
Dept. of Labor; Charles L. Camp­
bell, Dept. of Civil Service; C. C. 
Colesanti, President of Dept. of 
Mental Hygiene Employees, pre­
sented to Governor Lehman at a 
lengthy session in the Executive 
Chamber, a comprehensive plan for 
constructive improvement of State 
personnel administration. Director 
of the Budget, Abraham S. Weber, 
and Counsel to the Governor, 
Charles Poletti, were present. 

Each matter covered in the fol­
lowing memorandum was gone over 
carefully, the Governor asking many 
questions and joining in sympathetic 
consideration of .the; problems in­
volved. No commitments, were made 

by the Governor as to his final ac­
tion on any of the matters pre­
sented. The following is resume 
of the Association's suggestions, all 
of which it is.hoped Governor Leh­
man will progress favorably dur.ng 
the coming year: . 

1. Revision of the State Civil 
Service Law to provide " fully for 
classification of all positions within 
the State service on a duties-respon­
sibilities basis, which classification to 
be administered by the State Civil 
Service Commission. 

2. Immediate attention to the 
strengthening of civil service ad­
ministration by: . 

" (a) Provision for additional 
personnel and organization to 
properly care for classification-
compensation and personnel ques­
tions. -] 

(b) Extension of competitive 
civil service classification to all 

employees in the state service ex­
cepting elective officers. 

(c) Revision of civil service 
rules so as to modernize civil 
service practices as to provisional 
and temporary appointments and 
to eliminate obsolete and contra­
dictory provisions. 

(d) Revision of examination 
procedure to assure that practical 
training and experience are con­
sidered in all ratings. 
3. Clarification of State Civil 

Service Law to assure that principle 
of credit for seniority is applied in 
all cases of dismissals and demo­
tions. 

4. Restoration of salaries to basis 
effective in March, 1933.- : 

5. Restoration of time service and 
other increments to employees of 
State Institutions. ; 

Continued on Page 7 

Rates of Pay in State Service 
How should rates of pay be de­

termined in state service? Should 
we today, as we did in the past, rely 
upon the doctrine of each person 
looking out for himself, with the 
devil getting the hindmost; should 
we depend upon the interest shown 
in us by our chief, with the hope 
that he will come to our budgetary 
aid; should it be written into the 
law that after so many months of 
service we should automatically re­
ceive an increase, or is there a bet­
ter way? 

These three ways have been 
tried and are being tried in our 
state service. Two decades ago the 

By Beulah Bailey, President 
first method was in vogue and was 
most efficacious for the few. The 
lump sum appropriations in the ab­
sence of a budget made the first two 
methods workable. A few were in 
a position to profit but not the many. 
With the advent of the line budget 
these methods today are not so 
workable even for the few. 

The third method is mandatory, 
statutory increases. Fifteen years 
ago this method seemed to the civil 
service employees as the one an­
swer to this question of "pay rates." 
It would do away with the person 
with political influence getting every­

thing and the worker with no in­
fluence getting nothing. Neither 
would the personal likes or dislikes 
of the office head play such an im­
portant part. For twenty years this 
Association supported groups work­
ing for mandatory increases, with 
what results? Today we have man­
datory increases set up for certain 
groups but for thousands in the rank 
and file of service there are no defi­
nite scales. And these cases of man­
datory increases apply only when 
the state's finances permit; for 
two years they have been waived. 

Continued on Page 4 


