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1400 large rooms...each
with bath (tub and shower)
Servidor and radio... from

$7)50 $1750

TWO-ROOM SUITES fram $7.00
Special Rates For Longer Periods

a /4 STAR HOTEL

in New York

% for BUSINESS...1 block from
Times Square, 3 blocks from 5th
Ave. 8 minutes to Wall St. Under-
ground passageway toallsubways.

% for DINING...3 fine restaurants
...the Coffee Shop, the Tavern
Grill and Bar, and the BLUE
ROOM with dancing.

% for RECREATION...G9 fine thea-
tres within 6 blocks. 1 block from
Broadway...4 short blocks to
Madison Square Garden.

% for QUIET SLEEP...Our 32 stories
of fresh air and sunshine assure
you quiet rest. Simmons beds as-
sure you comfort.

FRANK W. KRIDEL
Managing Director

JOHN T. WEST, Manager

at the

Playing nightly at DINNER
and atthe SUPPER DANCE
Friday and Saturday

D WitT CLINTON

* Qlbany

QUESTION BOX

This set of questions and answers
inaugurates a new feature which will
appear in future issues of this maga-
zine. Employees and members of the
Association are urged to send any
questions they may have concerning
civil service procedure, retirement,
etc., which would interest State em-
ployees, to the editor of this maga-
zine. The most appropriate questions
with the answers will be printed.

QUESTION :

What recourse docs an employee
have if the Department Head had ad-
vised the employee that a month
hence, the emplovee is to be trans-
ferred from New York to Albany, or
vice versa, or if dissatisfied, to re-
sign, considering that the employee
has always resided in the City of
New York and has contracted obli-
gations, such as a lease, as well as
living arrangements, which are not
casily disrupted?

ANSWER:

He has no legal rights to insist
upon remaining in New York. His
only remedy would be to attempt to
persuade the Department head to re-
scind the order or to attempt to ob-
tain a transfer to some other depart-
ment in New York.

QUESTION :

What action should a Civil Serv-
ice emplovee pursue and what are the
rights of a Civil Service employee,
who discovers several weeks prior to
the close of a fiscal year, that the pro-
posed budget approved for the en-
suing year, eliminates the position
held by the emplovee, giving consid-
eration to the fact that the employee
for a period of several years has had
high service ratings?

ANSWER:

Employees in the competitive class
whose services have been satisfactory
can be discharged only on a senior-
ity basis. Ii two or more employees
holding the same position and the
same salary grade, the one with the
shortest services in the competitive
class must be dismissed first. If the
employee is dismissed from the vio-
lation of senority rules reinstatement
will be ordered by the courts.
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