CSEA PUBLIC REl
Convention

Special

dmericas JLarge»t Newspaper for Public Employees
Vol. X X X V I , No. 27

Tuesday, September 30, 197.5

MANHATTAN — Special
Sessions Court Chief Judge
Charles Breitel reserved decision last week on a suit

%
By DR. THEODORE WENZL
%
President,
I Civil Service Employees AssoGiation
HE MESSAGES from your elected leaders in this most

Ttimely and important

Convention Issue of The Leader
contain valuable information on New York State's biggest
and strongest public employees union, the Civil Service Employees Assn. The messages relate, region by region, the
problems facing CSEA today, as well as our accomplishments,
victories, priorities, philosophy and goals, both long-range
and immediate.
My own report will discuss the overall statewide situation of CSEA.
Some of our highest priorities right now include: extensive revisions in the Taylor Law; new approaches and greater
funding in the area of political action; unalterable opposition to the investment of retirement funds in bailing out
bankrupt political entities; infusion of new ideas and personnel in state negotiations, and solid salesmanship in
meeting all rival union challenges by spreading the truth
that CSEA is, far and away, the best union for the job
of representing all governmental
employees.
*
*
CSEA WILL PRESS for extensive revisions to the Taylor
Law in the next legislative session. We will ask for changes
in the following items: the strike provision; agency shop;
last-offer binding arbitration; balance of penalties between
employer and employees; effective bilateral participation in
all procedures related to splintering of present bargaining
units; open verification of challenges made by rival unions;
a changing role for PERB, and separation of PERB from the
executive branch of state government.
Political action activities must be more clearly defined
and better coordinated. We will accomplish this through the
efforts of the top leadership and through revitalization of
the state and local legislative and political action committees.
CSEA has been using every possible pressure in our
legal and public relations departments to stop retirement
funds from being forced into insolvent political entities such
as New York City.
•

•

•

AS FOR THE UPCOMING state negotiations, our first
goal is to right the wrong that has been done to us by the
Governor and the Legislature. The Governor did not keep
his campaign promises, and the Legislators gave first priority to themselves at the expense of the state worker. For
us, the only acceptable contract is one that would correct the
wrongs of the past and counter the devastating effects of
rampant inflation upon the state worker's salary.
A hastily put-together hodgepodge with very questionable legal validity called PEF has set out to challenge CSEA's
right to represent the state Professional, Scientific and
Technical Bargaining Unit this fall. Our goal here is to
make sure the PS&T Unit members get all the facts, because
it's the facts and the truth that will convince them, without
a doubt, of the wisdom of staying with New York State's
Number One public employees union—CSEA.
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brought here by the Civil Service Employees Assn. to block
the purchase of Municipal Assistance Corp. bonds with pension fur: ds of state and city employeas.
CSEA alleges t h a t such a purchase is illegal.
CSEA is also fighting the proposed pension fund purch-ase of
the securities in the State Court
of Appeals, Albany. It is anticipi3ted t h a t this appeal will be
decided on or before Sept. 30.
The action states t h a t the purchases of the MAC funds is in
violation of the New York State
Constitution.

DOT Worker Case
Will Resume Oct. 7
ALBANY—The next round
of arbitration hearings in
the case brought by the Civil
S e r v i c e Employees Assn.
against the State Department of
Transportation, in which the
union seeks to obtain full back
pay for 369 DOT workers laid
off July 1, is set for Oct. 7-10
here.
Additional hearings will also
be held in November and December, according to CSEA a t (Continued on Page 17)

Wenzl Blasts Plan
Requiring Pension
Plan Contribution
ALBANY—"Gentlemen, you are now trying to take away
negotiated benefits!"
That was the core of the message delivered last week
by Theodore C. Wenzl, president of the Civil Service Employees Assn., in his remarks to
the Assembly Standing Committee on Government Employees.
T h e coimnittee is now studying
reintroduction of a contributory
pension plan for state employees.

tors who joined or rejoined a
retirement plan after AprU 1,
1973, to contribute at the same
rate.
" I would like to comment
Assranblyman
Stephen
R. about Assembly 8015," Dr. Wenzl
Greco (D-C, Erie), the commit- told the committee. "CSEA's
tee chairman, sponsored three counsel has some question as to
bills during this year's legisla- whether or not this type of active session which h a d to do tion would be in violiation of
with mandating employee contri- Article 5, Section 7, of the New
butions to pension plans, Dr. York State Constitution.
Wenzl pointed out. Assembly
"As you know, t h a t Section
Bill 8015 requires a n employee of the Constitution prohibits the
who joined or rejoined a public diminishing or impairing of benretirement system a f t e r July 1, efits heretofore provided on a
1973, to contribute, starting on permanent
ibasis.
This
bill
July 1, 1976, 8 percent of his or amends Article 11 of the Retireher gross annual earnings to- ment and Social Security Law
ward the cost of his or her by merely adding a new Section.
membership in the system; As- Article 11 did not create a difsembly 8016 requires prospective ferent system mandating emmembers of the State Retirement ployee contributions but merely
System to contribute in the same set limitations which are applicmanner as Assembly 8015, and able to new entrants. Therefore,
Aissembly 8017 requires legisla(Continued on Page 3)

New Discipline Rules Are Termed
More Advantageous To Workers
ALBANY—Several major Improvements in disciplinary procedures for New York State
employees resulted from the 1975' contract-reopener negotiations between the state and
the Civil Service Employees Assn.
Article 33 of the contract now guarantees an employee that he can have union representation during his interrogation and prior to his being requested to sign any statement.
In the previous article, the wording on this matter allowed different interpretations, while the
new lianguage constitutes an
"iron-clad guarantee" of an employee's right to such union representation throughout each step
of the disciplinary procedure,
according to Bernard J. Ryan,
CSEA's State Programs Atoiinistrator.
Another benefit of the new
procedure is t h a t now, in cases
where a department head or his
representative fails to answer lan
employee's grievance within a
specified time limit, the employee has the right to proceed
directly to binding arbitration,
resulting in a speedup of the disciplinary proce^.
A major change in the disciplinary procedure involves employees who have been suspended.
Under the previous wording of
Article 33, employees often h a d

to remain suspended, without
pay, for long periods of time,
while
lengthy
departmental
hearings dragged on. Under the
new wording, a suspended employee can waive the departmental hearing and go directly
to arbitration The American
Arbitration Assn. is then directed
to give the case priority and
must hear the case within 14
days. This change gets the employee back on the job and on
the payroll weeks earlier t h a n
wias previously postsible.
Also, in cases where the a r bitrator of a suspension can
reasonably assume the hearing
will last more than one day, the
union now has the right, jointly
with the state, to authorize the
arbitrator tO' issue a n interim
decision on whether or not there
was probable cause for the suspension. If the 'answer is "No,"
the employee can go back to
work until t h e arbitrator h a s
time to hear the entire case.

This situation is likely to arise
(Continued on Page 20)

Can Legislature
Legally Mandate
Use Of Pension $

1

"^HE State Court of Appeals held an unusual
session in New York City on
Friday to hear arguments in
a law suit challenging the validity of the law t h a t mandates investments of state employee
pension funds in bonds issued by
(Continued on Page 6)

Name New DMH Deputy Chief
ALBANY—Thomas Coughlin, 37-year-old executive director of the Jefferson County Assn. for Retarded ChilOn
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dren and a former state trooper,
has been appointed by Gov.
Hugh L. Carey as the new Department of Mental Hygiene's
deputy commissioner for mental
retardation.
Mr. Coughlln succeeds Robert
W. Hayes -as deputy commissioner. The new apiwlntee had
served as chairman of the Department's advisory committee
on retardation. Mr. Coughlin i5
a 1962 graduate of the State
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Police Academy and wtas a trooper for 10 years. He also attended
Jefferson Community
College
•and Goddard College, Plainfleld,
Vt. The post pays an annual
salary of $45,071.

SUSSKIND T O MVB
ALBANY—Arthur Susskind J r .
has been named assistant to Edward O'Neil, recenitly appointed
public relations officer for the
New York S t a t e Department of
Motor Vehicles. Mr. Susskind was
appointed by DMV Commissioner
James P. Melton.

C S. E. & R. A

CIVIL SERVICE EDUCATION A N D RECREATION
ASSOCIATION FOR VOL A N D MEMBERS OF YOUR FAMILY

FALL P R O G R A M
COPENHAGEN — 6 NiKbts
5292 Lv. Oct. 16, Ret. Oct. 23
At the Suiwrior F i m Clasj HOTEL IMPERIAL
CB..
MINI FIESTA — 7 Nights
Weekly Departures
3 Nights Mexico City, 1 Night Taxco or
EP. From
Ixtapan, 3 Nights Acapuico
MEXICO FIESTA — 14 Nighrs
Weekly Departures
6 Nights Mexico City, I Night Taxco,
EP, From
7 Nights Acapulco
GUADALAJARA & PUERTO VALLARTA — 8 Nights
5305 Lv. O a . 11. Ret. Oct. 19
5306 Lv. Nov. 8, Ret. Nov. 16
3 Nights Guadalajara, 5 Nights Puerto
Vallarta
EP, From.
BERMUDA — 3 Nights
5312 Lv. Oct. 10. Ret O a . 13
At the BELMONT M A N 6 R HOTEL & GOLF CLUB MAP.
MARTINIQUE — 7 Nights
5316 Lv. Oct. 10, Ret. Oct. 17
5317 Lv. Oct. 24, Ret. Oct. 31
At the Deluxe MERIDIFJV HOTEL
AB.
GUADELOUPE — 7 N i g h u
5319 Lv. Oct. 9. Ret. Oct. 16
5320 Lv. Oct. 23, Ret. Oct. 30
At the First Class ARAWAK HOTEL
CB..
Or at the deluxe MERIDIEN HOTEL
AB.
G R A N D BAHAMA ISLAND
5324 Lv. Oct. 10. Ret. Oct. 13 ( 3 Nights^
EP,
At the G R A N D BAHAMA HOTEL & C O U N T R Y CLUB
LAS VEGAS — 3 Nights
5255 Lv. O a . 9, Ret. Oct 12
At the HILTON I N T E R N A T I O N A L
CB..
Or at the FLAMINGO HOTEL
EP.
WALT DISNEY WORLD — ORLANDO — 3 Nights
5 326 Lv. Oct. 10, Ret. Oct. 13
5327 Lv. Oct. 24. Ret. O a . 27
At the RAMADA I N N W l ST
Or at the CARLTON HOUSE RESORT I N N
EXOTIC ST. MAARTEN — 7 Nights
At the luxurious CONCORD HOTEL & CASINO
October/November
via KLM Scheduled Flight
Moniday & Wednesday Departures Weekly
Most Meals

THANKSGIVING
L O N D O N — 3 Nights
5264 Lv. Nov. 26. Ret. Nov. 30
At the First Class HOTEL
ROYAL K E N S I N G T O N
ST. MAARTEN — 7 Nights
5101 Lv. Nov. 24, Ret Dec. 1
At the luxurious C O N C O l D HOTEL
& CASINO
MIAMI — 4 Nigiitt
5251 Lv. Nov. 26, Rei. Nov. 30
At the beautiful HOTEL MONMARTRE
LOS ANGEI.BS—3 Nights
5 348 Lv Nov. 26, Ret. Nov. 30
LAS VEGAS — 3 Nights
5256 Lv. Nov. 27, Ret. Nov. 30
At the FLAMINGO HOTEL

.$399

S329

$389

$316
$249

.$339

.$298
.$329
..$149

.$239
.$229

$149
$169

$299

PROGRAM
CB
F U G H T ONLY

$2.39
$229

Most Meals

$299

MAP
FLIGHT ONLY

$209
$159

FLIGHT ONLY

$189

EP

$229

YEAR-END P R O G R A M
L O N D O N — 10 Nights
5151 Lv. Dec. 23, Ret. Jan. 3
At the Superior First Clnss
HOTEL METROPOLE
R O M E — 8 Nights
5089 Lv. Dec. 24. Ret. Jan. 2
At First Class Hotel
AMSTERDAM — 8 Nights
5247 Lv. Dec. 23. Ret Jan. 1
At the First Oass HOTEL PARK
ST. MAARTEN — 7 Nights
5220 Lv. Dec. 21. Ret. Dt>c. 28
5221 Lv. Dec. 28, Ret. Jan 4
At the luxurious
CONCORD HOTEL «r
ASINO

CB....,
FLIGHT ONLY

.$339
$249

CB
F U G H T ONLY

$399
.5299

CB
FLIGHT ONLY

$309
S239

AB...
HOLIDAY .SURCHARGE
MIAMI — 9 Nights
5252 Lv. Dec. 24, Ref Jan 2
At the bt^autiful HOTEL MONMARTRE
MAP
F U G H T ONLY
LOS ANGELES — 9 Nights
5102 Lv. Dec, 23. Ret. Jan. I
F U G H T ONLY

Not Too Late
For College
Dropouts
For adults who wLsih bo return to college, there is Brooklyn
College's Adult Learning Center.
The center, in operaitlon for
over a year, offers three programs to persons whose studies
have been interrupted. They include Liberal Studies for Police,
Veterans Outreach and Downtown Adult Education.
"The primary objectives of the
Learning Center are to create a n
environment where adults can
work productively and to provide a solid liberal arts background In course work for students there," said College President John W. Kneller.
Police officers can earn up to
12 college credits In the Liberal
Studies Program for Police which
is administered im cooperation
with the College Liaison Unit of
the New York City Police Academy. T h e first group of police
officers—men and women'—already joined students a t the college's main campus.
Students must spend their first
year at the down'town campus at
7*2 S c h e r m e r h o m Street.

Beame Picks
2 Executives
NYC Mayor
Abraham
D
Beame h a s appointed two business executives to serve as nonsalaried consultants on the staff
of Kenneth Axelson, the new
deputy mayor for finance.
T h e new appointees are Joseph
W. Bower, 60, a certified public
accountant who recently retired
from the firm of Coopers and
Lybrand, and Kevin J. Collins.
36, a vice-president with First
Boston CJorp., a n investment
banking concern.
Mr. Axelson was sworn in
two weeks ago as the city's top
fisdal officer.
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, You may not bo dying
gfvo blood, but some day you
may be dying to got It.
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Leave Your Troubles

Behind You, Come To

=

|

S a r a t o g a Springs'

|

Only
Maintenance-Free

I
X

1

s

Leisure
Community

|
|

2, 3. and 4 Bedroom Ranches & Raised Ranches
In Beautiful Pine W o o d s
Ideal for Retirement & Semi-Retirement, Park Wilton even makes daily bus
service available for shopping, entrtainment & group excursions.

As Little As

Open House
W e e k d a y s 12 to 7
W e e k e n d s 12 t o 7
O r By A p p o i n t m e n t
Call Collect:

5% D O W N
And

$203.46

(518) 587-7080

(Mo. Mortgage)

MAKE NEW FRIENDS
• No More Snow Shovelling
• No Lawn Mowing
• No Leaf Raking
i
=
I
S

DIRECTIONS: Take Northway. l-87-Nbrth of Albany to Saratoga Extt 15, So E
1 Block West on Route SO toward Saratoga and Turn Right on Gick Road ^
For 1 Mile.
|
Park Wilton—Jones Road—Rd. N o . 2—-Saratoga Springs, N.Y. 12866
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OPEN

SUNDAYS

STARTING SEPT. 21 THRU O C T . 12

ARTSAHB

The Hew M A H T I Q e S
IFLEAIMARKETI
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Motor Vehicle Tax
ALBANY—State Comptroller Arthur Levitt announced
the distribution of $5,073,135.03 as the third 1975-76
installment of motor vehicle tiax
receipts to the counties of the
State and to the City of New
York for the counties comprising
the City. New York City's share
of this total is $1,283,535.06.
This total is a share of the
State-collected motor vehicle fees
for the three montlis ending June
30, which Is being returned to
the counties in accordance with
the State Highway Law.
Sienotype reporter in court

«379
...S20
$399
S15«J
$18')

PRICES FOR ABOVE TOURS INCLUDE: Air transportation; twinbedded rooms with bach; transfers and baggage handling: abbreviations
indicate what meals are included
ABBREVIATIONS: CB — Contini-ntal Breakfast daily; AB — American
breakfast daily; MAP — breakfast and dinner daily; EP — N o meals.
N O T INCLUDED: Taxes and gratuities.
PIMASV WRITE
FOR OEl AILED
FLYER
ON
EAU.
& YEAR END
PROGRAM
FOR ALL TOURS: Mr. Sam Emniett. 1060 E. 28th St.. Brooklyn. N.Y.
11210 — Tel: ( 2 1 2 ) 253-4488 (after 5 p.m.)
All prices are bused on rates existing at time of printing and are subiea
to change.
ALL TOURS AVAILABLE ONLY TO CSEARA MEMBERS A N D
THEIR IMMEDIATE FAMILIES.

CSE&RA, BOX 772. TIMES SQUARE S T A T I O N
NEW YORK. N.Y. 10036
T«l: (212) 575-0718

Someone Needs Y O U !
Make a miracle.
A young w o m a n owaiting
open heart surgery.
A child w i t h Leukemia.
M a k e a friend you'll never
m e e t . D o n a t e b l o o d soon.
C I V I L S E R V I C E LEADER
A m e r i c a ' s Leading W e e k l y
F o r Public E m p l o y e e s
PublitheU liach Tuesday
PublishinK Office:
11 Warren Sc.. N.Y., N.Y. 10007
Buiineu and Editorial Office:
11 Warren St.. N.Y., N.Y. 1000?
Entered as Second Clau mail and
Second Class postage paid. October
i , 1939. at the Post Office, N e w
York, New York, under the Act of
March 3. 1879. Additional entry at
Newark. N e w Jersey 07102. Mtmber of Audit Bureau of Circulation.
Subscription Price $9,00 Per Y e w
I ndividual O^ptel. 20c.

Train for Success As
A Stenotype Reporter
If you're tired of a humdrum, low-pay
job you owe it to yourself to learn
about the money-making opportunities for Stenotypists. S T E N O T Y P E
A C A D E M Y trains you as a Stenotype
Reporter—at hearings, conferences,
in the c o u r t s , or a s a S t e n o t y p e
stenographer. You can work full time
or free lance. Classes held daytime,
2 evenings, or Saturday mornings.

• Licensed by N.Y.S
Education Dept.
• Approved for
Veterans training
• Authorized for
foreign (nonimmigrant)
students
• Approved for
Student Loans

For FREE catalog, call WO 2-0002

STENOTYPE ACADEMY

259 Broadway, N.Y. 10007 (Opposite C]ty Hall) ^
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A Videotape On Retiremeht
Screened By DOT Region 3
SYRACUSE—Richard E. Cleary, president of Syracuse Region V, Civil Service Employees Assn., informed Region members that State Department of Transportation Region
3 will screen a special pre-retirement videotape series.
Ward Bury, DOT Region 3 personnel officer, is coordinating the viewing schedule.
The videotapes are available for
screening by state employees
over 53 years of age.
"So far, we've been pleased
with employee response to the
tapes," Mr. Bury said. "The tui-nouts for sessions have been good
and the overall comments made
by the viewers indicate that the
tapes are quite informative."
The DOT Region 3 videotape

series will be held In the seventh
floor training center of the John
Hughes State Office Building.
Syracuse. Mr. Bury said that
other state departments can
make arrangements for viewing
the tapes through his office. The
telephone number there is (315)
473-8153. They are one to two
hours in length and cover such

Win Back Broome Holiday
BINGHAMTON — Maintenance, athletic department
and laboratory assistant employees of the Broome Community College unit. Civil Service Employees Assn. are entitled
to the day after Thanksgiving
as a paid day off according to an
arbitrator's favorable decision
based on a class grievance argued
in their behalf by CSEA Region
V attorney John Rittinger.
The unit employees involved
had, in the past, received pay
for the day after Thianksglving
without being required to work.
The week before the 1974
Thanksgiving holiday, employees
learned of the county's decision
to charge the day off after
Thanksgiving to each employee's
accumulated vacation or personal leave.

The County, in its argument,
cited inequities "among county
employees regarding compensation for the disputed holiday
while claiming that, according
to strict interpretation of the
CSEA contract, the employees
should be working th-at day.
In his report, Public Employment Relations Board arbitrator
Philip Ross wrote that, "unit
employees have enjoyed the benefit of the use of the day after
Thanksgiving as a paid holiday
for many years" and, to ignore
the contract's provision regiarding "previous rights, privileges
and benefits" would itself "violate the contract." He concluded
his report by "sustaining" the
employees" grievance and crediting them with a paid day off
after the Thanksgiving holiday.

Wenzl Blasts Plan
(Continued from Pa^e

1)

I feel, gentlemen, thiat this legislation may be unconstitutional."
Dr. Wenzl pointed out t h a t
prior to the inception of the
Taylor Law, which governs conduct by public sector employees,
CSEA was responsible for negotiating many benefits for state
employees, many of them in the
area of retirement improvements.
"In 1957, CSEA was responsible for gaining Social Security
coverage for state and local government employees on a permissive basis," the CSEA chief said.
"In 1960, CSEA won a reduction
of 5 percent in the employee
contribution to the State Retirement System. This benefit was
negotiated in lieu of a salary
increase. In 1964, we further
reduced the employee contribution rate by an additional 3 percent. The salary increase secured in that year was minimal.
In 1965, we negotiated a nonconU-ibutory i-etirement system for
laJl state employees and, let me
add, in lieu of any salary increase.
"Gentlemen, you are now trying to take away negotiated benefits!"
Dr. Wenzl avowed that critics
of the noncontributory aspect of
the retirement system forget that
the benefit was won at the negotUating table and that pay
raises were sacrificed in favor of
gains in the retirement plan
area.
"When we negotiated these
benefits during pre-Taylor Law
years, it was our expectation
that these benefits would continue until changed through the
procea of negotiations," Dr.
Wensl stated. "The bUls that
you u e proposing appear to be

la. usurping of the right given
the Executive Branch by the
Taylor Law, the right to bil-aterally agree on chan^ges in benefits. This type of unilateral
action is abhorred by CSEA."
The statement has been made,
Dr. Wenzl noted, that given the
spiraling inflation rate of the
1970's, public employees should
develop a more responsible attitude so as to eia.se the fiscal crisis
facing government.
"Let me assure you, the membership of CSEA was made well
aware of the inflationary problems of the 70's and the fiscal
crisis facing government," Dr.
Wenzl commented. "Last month,
we received a so-called bonus
check which amounted to a
measly $175. This was our total
wage settlement for the siame
12-month period that showed tlie
cost of living rising at a rate of
10.2 percent.
"My membership is a responsible group, and we realize that
times have changed in public
service and that the public demands that the cost of government be kept at a responsible
level. What you are now proposing is asking the ordinary
worker to suffer a further reduction in his take-home pay by
contributing to a retirement
plan.
"The three bills that hav|e
come before your committee propose a projected contribution
rate of 8 percent of gross annual earnings," Dr. Wenzl told
the committee. "Had this deduction been in effect in 1975, a
state employee earning $9,000
who received the bonus would
have received a decrease in his
annual net earnings of $541.28.
'The erosion in wia«es caused

Regional Headquarters Office:
M i d t o w n Plaxa (Room 118)
topics as Social Security, employee health Insurance, survi700 East W a t e r St.
vors' benefits, budgeting income
Syraeus«. N.Y. 13210
and other retirement topics.
Phone: (315) 422-2319
DOT sections, viewing times
and dates are:
Oct. 14. Section 6, 9 ajn..
Wayne County. 1 p.m.
Oct. 22, Equipment Management, 9 a.m.; Onondaga East,
1 p.m.
Oct. 29, Onondaga West. 9
a.m.; Cayuga County. 1 p.m.
Nov. 5, Tompkins County, 9
a.m.; Seneca County, 1 p.m.
Nov. 12, Section 5, 9 a.m.;
Cortland County, 1 p.m.
Nov. 19, Oswego County, 9
a.m.; Floating Plant Section 5,
1 p.m.
E>ec. 3, Oswego County, 9 a.m.;
Cayuga County, 1 p j n .
Dec. 17, Section 5, 9 a.m.; Section 6. 1 p.m.

Palega And Saleski
Win Fourth Term
With Central Barge
SYRACUSE — Chester P.
Palega was elected president
and first delegate and F.
Ronald Saleski was named
secretary and second delegate,
each for their fourth terms, by
the Central Barge Canal chlapter. Civil Service Employees Assn.
Albert G. Albro was named to
hLs third term as treasurer by
the chapter members. Following
a tie vote for first vice-president,
a run-off election was held. In
this election, Donald M. McKlnnon was named to the post. The
.second vice-president slot was
taken by Prank Cinelli while
Richard Greer and Clarence
Bullock were elected lalternate
delegates.

Marcy PC Future
Will Be Discussed
YORKVILLE — A general
meeting of the Marcy Psychiatric Center chapter. Civil
Service Employees Assn., will
be held at the Monarch Restaurant here Friday, Oct. 24. The
meeting will begin at 7 p.m.
Attendees will hear- remarks
from Keith Hoffman, MPC deputy director for administration,
on the future of the institution,
especially on the proposed merger of Utlca PC and Marcy PC. A
question and answer period will
follow Mr. Hoffman's talk.

SeJan

Returns

VESTAL—Peter SeJan. president of the VestJal unit. Civil
Service Employees Assn., has returned to work on a half-day
basis following a heart attack
suffered July 4. Mr. SeJan is
also a member of the executive
board of the Broome County Educational chapter. CSEA.
by inflation has imposed a great
enough hardship on government
employees without adding^ the
additional burden of a contributory pension plan.
"We feel this iegislatioin is to-

By R I C H A R D CLEARY
CSEA VIee-President/Region S President
to the membership of the Syracuse Region
MYf o rthanks
their support in returning me to office as the Region 5 President.
I consider it a distinct honor to represent them. My intention is to serve you and promote the growth and ideals
of CSEA.
We are again in a difficult challenge period both a t
the State and the local levels. Rival unions have their eye
on the financial gains they can make by taking us over
and are willing to spend huge sums, hoping for a fast return
on their investment.
CSEA stands on its record! We do not make grandiose
promises t h a t cannot be met. Our purpose is to truly represent the membership. This is being done now, and we do
not have to send our tribute to Washington to determine
our mission and purpose in the negotiation area.
It certainly will be to our interest to have lobbying
done at the Federal level but the cost of the rival union
lobbying is prohibitive, with no guarantees t h a t money expended will go to our programs.
CSEA lost a skirmish this year, but our strength is
great and we will go on to greater benefits and greater
battles.
The disgruntled number of members is small in comparison to the large segment t h a t knows CSEA's history.
We have our record of achievement and the determination of the membership can only improve and expand this
record.
If
*
>K
POLITICAL ACTION is paramount in the region. Each
member is asked to contribute individually to the program
and I am also asking each chapter to send 20 cents per
member to our treasurer to be used for Political Action.
This will be discussed at the region meeting to be held
at the convention. Notices will be posted as to time and
location.
Time is short to gear up for the local elections, but
we must plan and gain experience for next year's state
legislative election. Effort expended now will help us in our
negotiations at all levels of government. We must show the
elected legislatures t h a t CSEA is to be reckoned with and
that our support will be withheld from those who oppose
our aims.
The Political Action committees a t the state and region
levels have a decisive responsibility ahead of them. We
must back their recommendations with contributions, paid
ads on radio, TV and the newspapers. We can also help
them by our direct labor. I will ask the retirees' chapters
to help in this matter by working in candidates' offices to
gain support from our members. Many of our members are
restricted by the Hatch Act, but this does not apply to
retirees. Our lobbying has to extend to the grass roots to
build a firm foundation for our programs.
«
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AN EDUCATION PROGRAM is being advanced by the
regional committee for presentation this October. Its purpose
is to train the chapter officers in their duties. The program
will be explained more fully at the convention region
meeting.
The petitions and signed cards obtained by the challenging union in the PS&T sector are being vigorously challenged by CSEA. Many cards were signed by non-members,
unemployed persons, employees in other bargaining units
and others not eligible. We have demanded that PERB validate and prove conclusively that the proper number of
challenge cards exist.
There are 3,882 PS&T members in Region 5 and 1,299
non-members. Each chapter president will be asked to set
up a challenge committee to combat this Intrusion. There
is no doubt in my mind that we will win, but I want to
win big to demonstrate to our rivals that future efforts
will be futile.
You will be hearing more from the Region and 33 Elk
St on this matter.
Best wi&hes>4for a successful Annual Meeting and a
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