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BUY YOUR GROUP
ACCIDENT AND SICKNESS
POLICYi-TODAY!
$50.00 per Month Benefits Cost $4.05 each 3 Months
About 5000 M e m b e r s Now Insured

December
WALDORF F O B

Top Hat, White Tie and Tails

To Hire
NEW

TUXEDOS

$2.50
Complete with Drew
Shirt, Collar t o e n
Tie, Studs M>*5.*>W

Benefits A l r e a d y Paid to State Employees Totals
over $100,000
Insurance effective a s soon a s application is a p p r o v e d b y
the C o m p a n y
3 State Employees Killed Recently
O v e r 250 Receiving Benefits Every Month
YOU MAY BE NEXT
. . . .
DO IT N O W
Do not confuse this plan, which p a y s y o u a monthly indemnity
for all accidents a n d illness' with a n y hospitalization plan,
which covers only certain hospital e x p e n s e s .

Dress Suits, Cutaways to Hire

W a l d o r f T u x e d o Co.

"Men's Formal Wear Exclusively?'
2nd Floor
462 Broadway
Phono 4-5011
Opp. Postoffiee
Open till 0:30. I/ate* by Appointment

Get Your
Association Pins
50c Each

Ter Bush & Powell, Inc.
4 2 3 State Street

a t Association H e a d q u a r t e r s

S c h e n e c t a d y , N . Y.

ON YOUR TRIP TO EUROPE

Hundreds are already
being worn by
Association members

save time... trouble... money
. . . we'll tell you how... FREE
lou get so much more for your money
from a trip that is well planned in advance. Consult us without obligation—let our experts prepare a few plans that will
show you how to increase the joy of travel. It's our business to
take care of all the details of routes, reservations, hotels, etc.
ASS MB. CURTIS

LANSING TRAVEL BUREAU
504 B r o a d w a y

Tel. 4-6737

Albany, N . Y.

JMHt

8202$
FOR JERSEY

MILK
Similar low fares, convenient service to
Boston, Binghamton, Syracuse, Buffalo, and
all parts of America.
GREYHOUND TERMINAL
350 Broadway
Phone 4-6165

$r%oo

2

Round
Trip
$3.60

i GREY/HOUND

^ANrouorruNT

CENTRAL
DAIRY

T H E STATE E M P L O Y E E is published monthly except May, July, and
August. Publication office 2 Norton St.,
Albany, N . Y. Editorial and executive
offices Room 156, State Capitol, Albany,
N. Y. 10c a single copy, $1.00 per year.
Entered as Second-class matter, July 19,
1934, at the Post Office at Albany, N .
Y., under the Act of March 3, 1879.
Letters to the Editor, contributions,
news items, applications for membership and application for advertising
rates should be sent to Executive
Headquarters, Room 156, State Capitol,
Albany, N . Y. Members of the Association receive T H E STATE EMP L O Y E E upon payment of membership dues.
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Performance—Not Promise
The most helpless man in the whole
world is the individual worker standing alone in the midst of economic injustice. This is a fact which looms
large upon every page of industrial
history. And it is true where selfish leaders give no thought to human values, and where good and
benevolent employers fail at times to
mix social welfare with business success.
Employee unity gives dignity to the
individual worker. It inspires loyalty
to the employer. It is the first line in
intelligent persuasion and the sound
defense when ignorance attacks. State
civil service employees found out
years ago—way back in 1910—that organized effort could serve the State
and serve them in many desirable
ways.
Men and women in great
numbers, faithful to a vision and a

program of helpfulness, wrought immeasurable good for New York State
and for their fellow workers. Like
pioneers always, they suffered and
sacrificed. This Association was active three years before the Federal
Department of Labor was created; it
rejoiced with the American Federation of Labor when the great principle was established that "The labor
power of a human being is not a commodity or an article of commerce," a
point won by the Federation through
the Clayton Act in 1914. T h e leaders of this Association from 1910 to
the present clay have by their loyalty
and progressive action directly influenced the improvement of living
standards among those who work for
salaries and wages in every field. In
their struggles to win recognition of
"the moral value of man and the dig-

nity of labor" they have often felt the
lash of rebuff and the sting of indifference. But these have been forgotten in glorious victories won for those
who toil.
The Association of State Civil Service Employees measured by its history, its traditions, its accomplishments, its aims, its present progressive program for employee betterment, its present leadership, and its
present membership, is an outstanding example of stability and capability in a labor organization world that
is topsy turvy with dissension and
disagreement. W h y do we recite this
happy situation as to organization efforts of State civil service as exemplified in this great organization? Is
it to indulge in boasting? N o , this
would ill become a single principle
Continued on Page 4

Grievance Committees
"Our program for 1938 calls for
the establishment of a State-wide
grievance committee to hear and obtain correction as far as practicable
of all just grievances of Association
members," said President Brind, at a
meeting of the Executive Committee held on December 6th. "And,"
continued Mr. Brind, "we will now
receive the report of a sub-committee appointed by me some time ago
to study the best form of organization of such a committee."
George Kehoe, Executive Committee member and Chairman of the special sub-committee then reported that
his Committee recommended the establishment of a central grievance
committee and also grievance committees in each chapter, department, institution
and sub-division
office

throughout the State. T h e plan provides that each local grievance committee will study any employee difficulty brought to its attention and if
convinced that there is a remedy u n der the civil service law or other statute, or that justice demands intercession, the committee will first bring
the matter to the officer in charge in
the group concerned and, if necessary,
to the attention of the department
head where this can be done. If the
matter is not then satisfactorily settled, it must be referred to the State
Grievance Committee for consideration by that body and for such attention as the Executive Committee, the
President and the Counsel deems best.
"As I understand grievance committees," said President Brind, "it is
not their function to create grievances

but rather to furnish a means of
amicable settlement of difficulties met
by individuals or groups of workers.
The grievance committee is really a
service committee and far from being
an annoyance to appointing or directing officers of State government, furnishes a simple means of maintaining
good will and a continuity of cheerful service throughout State government at all times. Since I have been
President we have had hundreds of
employee grievances which have been
settled through the medium of quiet
council with Department heads or others. T h e Counsel of the Association
has taken up many questions involving civil service law and civil service
regulations and by explanation and
diplomacy has arrived at happy soContinued on Page 5
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that it has practically doubled the
incomes of State workers in the
twenty-seven years of its existence,
that it has caused to be established
the boon of all good employment
plans—an old age and disability pension system second to none in benefits
and economic soundness, that it had
abolished the twelve-hour day from
institutional service and secured more
liberal commutation allowances for
State institutional employees, and that
it has brought a five and one-half day
week, three week's vacation, fair sick
leaves and other health benefits into
departmental service. Preachers of
dissatisfaction among State workers
should study present working conditions throughout New York State
and compare them with conditions
in other States and other jurisdictions.
Muck-raking and trouble brewing
groups could not and would not have
accomplished the good things cited as
won for State employees. They would
be too busy collecting dues or circulating discontent-provoking circulars,
for it is upon such accomplishments
alone that they thrive.

Continued from Page 3
or a single member of the Association.
Is it to discredit other less fortunate
labor organizations in other fields?
No, for the Association is sympathetic
to every honest movement throughout
the world which has for its purpose
the establishment of a greater measure of human welfare.
Here is the reason for this article,
and we ask that you consider it carefully, inform yourself even more fully
concerning it, and that you, as a true
crusader, give energetic support to
The Association of State Civil Service Employees in its battle for complete unity and loyalty among State
workers. This Association, speaking
from experience gained throughout
its twenty-seven years of effort says
to every State worker: "There is
need for one and only one State-wide,
all-State-employee organization. Any
attempt to organize workers into various groups in the face of the splendid work that the Association has
done, is prepared to do, is treason to
unity and loyalty and bears the plain
label of the common and universally
discredited racket scheme." The
C. I. O., if we can judge by its unsigned circular recently distributed
throughout State service, is stooping
to shabby proselyting among State
workers. This self-styled "Union" is
seeking to divide civil service employees and to disrupt their efforts.
What it took State workers twentyseven years to upbuild, this group
would tear down and destroy by a
single stroke. They say in a recent
circular: "Our policy is: organization, negotiation, education and legislation." We cannot help but quote
Shakespeare in answer to this: "So
smooth, they daub their vice with
show of virtue." For twenty-seven
years the State workers own Association has not only talked about organization, negotiation, education and legislation, but has utilized these and
many other means to actually bring
about an employment system that is
a credit to the State of New York
and an example to industry generally.
The Association also realizes and accepts in its program for 1938 the
challenge to bring better and better
conditions into State employment as
time goes on. It points to the fact

As a result of the work of the Association of State Civil Service Employees, New York State service leads
every State. When a farmer has his
fields filled with flourishing crops, he
does not go about ruthlessly cutting
and slashing and destroying the fruits
of his labor. Neither can we believe
that the State civil service employee
will follow the unnatural course of
ill-advised unprofitable or violent action where the welfare of the State
and his own prosperity points to honorable success through intelligent and
constructive cooperation.
Twentyseven long years have taught civil
service workers the need for unity
and loyalty of purpose and of action,
and it would be the height of folly
for them not to hold fast to that
which they have found good.
State civil service workers in Albany are now being appealed to by the
"SCMWA" to join the "Local 80."
With amazing disregard for accuracy
and a stupid flare for abuse of individuals who were chosen by thousands of State workers to honored
offices in the Association of State Civil
Service Employees, the C. I. O. points
with pride to "union" agreements
with municipal administrations in
Reading, Pa., and Muncie, Indiana.
Apparently "The State, County and
Municipal Workers of America (C. I.

December
O.)" which is the illuminating signature on the recent circular, intends to
put New York State employees and
their needs into the same pot with
Muncie, Indiana. Where is the sense
to all this? Muncie has a population
of 40,000—New York State, over 12,000,000. The City Hall at Muncie is
fully seven hundred miles from the
Capitol'at Albany, but the difference
in problems and in their solutions as
between the 40,000 State employees
and the handful of workers in Muncie is more significant. What possible
relation have workers or far away
labor leaders with the Governor, or
the Legislature, or the civil service
statutes dealing with appointments,
promotions, salaries, pensions, etc.,
in New York State ? What would alliance between these groups of workers profit either
But it is easy to
see that the more wide flung the net
of organization, the greater the field
for the collecting of dues.
The Association of State Civil
Service Employees had its own sad
experience with entangling alliances
with municipal groups during its
twenty-seven years of history-making
organization. Its leaders and members found that the interests and the
influences surrounding local affairs
were so intermingled with local politics and personalities and prejudices
that its own program was hampered
and that local units received no real
help. Cities and counties deal with
their own problems of selection, salaries and promotions in their own way
through their local civil service
boards, and through their common
councils or other local governing
bodies. State employees, no matter
where they are located throughout
the State, look to the Governor, to
the State Legislature, to the State
Dept. of Civil Service, to the State
Division of the Budget, respective
heads of departments, for every employment policy from salaries to vacations, from appointments to sick
leaves, from promotions to hours of
work.
Municipalities and other
States should each have their own
progressive, inexpensive organizations, close-knit to their own people
and problems.
In another paragraph in the recent
circular entitled "The C. I. O. and
Albany State Employees," John L.
Lewis, Chairman of the C. I. O., is
quoted as to the policy on strikes and
Continued on Page 8

