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SABOURIN'S

2 6 9 CLINTON AVE.
BELOW LARK S T .

Dial 5-19691 We Deliver

IMPORTED SCOTCH
CAMPBELL KING
$3.59
Full 32-oz. quart bottle
86 proof—8 yrs. old. Regularly $4.14
MOUNTAIN CREAM
Fifth—86 proof. 7 yrs. old
8-YEAR-OLD SCOTCH
Fifth. 86 proof

$2.79
$2.89

CLEAR UP YOUR
CONFUSION WITH

•

Sherry-Blended *

CARAVAN ^nn^

A BLEND OF FINE STRAIGHT i
WHISKIES-90 PROOF i
•Undid with a dash of (lie Sherry i

BARCLAY'S

SELECTED
WHISKEY
Here's a rye whiskey
to rr>l' - . your tongue
. . . as rich • drink for
the price at a man
could want.

SPECIAL
$1.05 Pt.
$2.05 Qt.
EXCLUSIVE

BRANDY
20 YRS. ALBERT JARRAND
$2.99
Fifth. 84 proof. Regular $3.49
CALIFORNIA BRANDY—2 Yrs. 90 Pr.
5th $1.49
Pt. 97c
V2 Pt. 49c
APPLE BRANDY—2V2 Yrs. 90 Pr.
Qt. $1.89
Pt. 97c
y 2 Pt. 49c
OLD DONEGAL IRISH WHISKEY...S3.19
Fifth. 10 yr. 86 pr. Imported
Regular $3.49
HONEST BILL
Full quart. 80 proof

IF W H I S K E Y BUYING
PUZZLES YOU

$ 1.69

Introductory Price

$2.45 Qt
$1.25 Pt.

EXCLUSIVE

m

THREE PAYMENT
ACCOUNTS
a convenience at
CHRISTMAS TIME

llpf

li ***aE»***» It
If
m

3^3

due January 10th

3^3

due February 10th

}/g

due March 10th
•

Aiciilniiiis
AND

SUNNYSIDE WINES
DIRECT FROM CALIFORNIA
All Sweet Wines—20% Alcohol
Port Sherry Tokay Muscatel
$1.49 Gal.
84c Half Gal.
Three Full Fifths, Assorted, $1.00
FOR NORMAL PLEASURE
BARCLAY'S

RED LABEL
BLENDED
WHISKEY
RICH, MELLOW and
LIGHT-BOOIED

SPECIAL
$2.15 Qt. $1.10 PL
EXCLUSIVE

ItileY
"Correct Attire tor Men and Boytf'
State St.

Phone 3-1131

Albany. N. Y.

C. P. A. Concise Answers
500 Auditing & Theory Questions $2.00
600 Law Questions
1.00
How to Prepare for C.P.A. Exam.
.25
TOTAL (postpaid)
2.75
Testimonials from many successful
C. P. A. Candidates
Descriptive circular sent on request.
Write Dept. SE

L. Marder, C.P.A., LL.B.
165 Broadway, N e w York

75% neutral grain spirits—90 proof
Jas. Barclay & Co.. Ltd., Detroit, Mich.

M
HOME Of THE FAMOUS

N

Albany Hardware & Iron Co.
39-43 STATE STREET, ALBANY, N. Y.

UNIVERSAL CARVING SETS
FOR THANKSGIVING
You'll enjoy carving with a
" U n i v e r s a l " — keen cutting
stainless steel blades—stag horn,
ivory or bone handles and in a
choice of many two and three
piece sets.

Priced from $3.95 to $13.50

<mfe//exfadfan
Charles E. Rochester
Vice-President and Managing Director

LEXINGTON AVE. AT 48 TH ST., N.Y. l |
T H E STATE EMPLOYEE is published
monthly except April, July, ana August.
Publication office 2 Norton St., Albany,
N. Y. Editorial and executive offices,
Room 156, State Capitol, Albany, N. Y.
10c a single copy, 1.00 per year. Entered
as Second-class matter, July 19, 1934, at
the Post office at Albany, N. Y., under
the Act of March 3, 1879. Letters to the
Editor, contributions, news items, applications for membership and application
for advertising rates should be sent to
Executive Headquarters, Room 156, State
Capitol, Albany, N. Y.
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Social Security
OR THE STATE PENSION SYSTEM ?
There has been so much interest
and opposition to the Wagner bill,
Senate 4269, which proposes to bring
Civil Service employees under the
provisions of the Federal Social Security Law, that the Association
deems it advisable to explain the nature and extent of the proposal, for
the benefit of its members.
The present Federal Social Security Law contains seven independent
provisions dealing with:
(a) Grants to states for old-age
assistance, whereby the Federal government joins states in providing financial aid to needy persons over
age sixty-five. T h e only individual
qualifications for these provisions
are age and financial need—type of
occupation is immaterial.
(b) Federal old-age benefits. In
these provisions persons employed in
certain types of occupations are excluded. It is this section only which
S. 4269 would extend to public employees, including teachers. This section provides for benefits from $10
to $85 a month, depending on average salary earned, to be paid to workers at age 65 or to their families, under certain circumstances, if the
worker dies before age 65.
(c) Grants to states for unemployment compensation administration. Civil Service employees are not
included under this section nor does
the proposed bill extend unemployment benefits to Civil Service employees.
(d) Grants to states for aid to dependent children.
(e) Grants to states for material
and child welfare.
(f) Public health work.
(g) Grants to states for aid to
the blind.
The Wagner bill proposes to
change only the Federal law designated above as subdivision " ( D ) "
November

ample, the employees contribute
from 3% to 8% of their salaries, depending upon their age when they
entered the service. Under the proposed amendment to the Social Security Act they would be required to
contribute to the Federal government 1% of their salaries immediately, which amount, by the provisions of the law, gradually increases to 3 % . The State government
Senator Wagner, in a statement
would not be required to contribute,
issued at the time he introduced the
although private employers are rebill, said that it was introduced at
quired to make contributions equal
the request of the American Fedeto those made by the employees.
ration of Labor because over 40%
The Wagner amendment does
of public employees throughout the
not,
by its terms, repeal or modify
United States are not now members
any existing pension system. Senator
of any pension or retirement system.
Wagner in his statement suggested
State employees who are members
that existing plans would be coorof a retirement system are generally
dinated with the social security proopposed to the extension of the act,
visions but State employees and
but it would, of course, benefit Civil
teachers see no necessity for the proService employees and teachers in
posed extension to them, although
states or political subdivisions which
they do not object to the extension
have no pension systems. Teachers'
of the Social Security Act to public
organizations have likewise been acemployees and teachers who are not
tive in their opposition to the bill.
members of an existing system. They
In October, the Joint Committee of
object
to the extension of the Social
Teachers Organizations, through
Security Act to the public employFrank D . Whalen, its Chairman,
ees of the State of New York bewrote to Senator Wagner proposing
cause they see no advantage in bean amendment which would limit
coming members of two separate
the Wagner bill to those State emand distinct retirement systems and
ployees who are not members of an
making double contributions from
existing retirement system. Senator
their salaries; they feel that the exWagner, on October 29, 1940, reisting provisions of the State Retireplied: "I am therefore, in complete
ment Law are adequate and satisagreement with the principle exfactory and they fear that the expressed in the proposed amendment
tension of this law may, in the fuenclosed with your letter."
ture, result in the modification or
repeal of the State Retirement SysEmployees, who are members of
tem.
actuarily sound pension systems,
maintained in a large measure by
Congress has not acted on the
their own contributions, fear that
Wagner Bill. It is still in committee.
the extension of the Social Security
Whether it will be amended to exAct would eventually result in a reclude members of existing systems
peal or modification of existing recannot be prophesied at this time.
tirement systems. In our State EmThe Association has communicated
ployees Retirement System, for ex(Continued on page 240)

by repealing the present provision
which excludes Civil Service employees. The Wagner bill proposes
to eliminate the exclusion clause in
the present law thereby requiring all
public employees of every State and
the political subdivisions thereof to
contribute to the Social Security
fund and thereby become eligible
for the benefits provided by the law.
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Social Security or the
State Pension System?
(Continued from page 239)
its opposition to Senator Wagner
and has recently asked him if he
would issue a statement for publication in "The State Employee." It is
hoped that his statement may be
printed in the next issue.
Employees may be interested in a
comparison of the provisions of the
Social Security Act with those contained in the State Employees Retirement System. While the Social
Security Act is very detailed in its
provisions, it may be summed up
briefly as follows:
It makes provision for benefit payments to be made to any worker
who has succeeded in attaining what
the act defines as a "fully insured
status" or a reduced benefit from a
"currently insured status." These
benefits commence when, but not before, he attains the age of sixty-five
and continue until his death. The
size of this old-age benefit is dependent on the average of his earnings for the years he has worked and
the length of time he has worked.
In no case is the benefit, if the worker qualifies as fully insured, less than
$10 per month, but in no event can
the benefit for the worker and his
family exceed $85 per month, no
matter how many dependents he
may have. This benefit is known as
the "primary insurance benefit" and
is the basis for the other benefits,
which are as follows:
The wage earner's wife, if she is
sixty-five or over, or when she reaches sixty-five, also receives one-half
of her husband's "primary insurance benefits." His dependent children under eighteen years likewise
receive a one-half "primary insurance benefit." If the wage earner
dies, irrespective of his age, and has
therefore succeeded in fulfilling the
requirements of period and value of
work, his widow, when she reaches
sixty-five years of age, or thereafter,
receives three-quarters of the "primary insurance benefits" and each
dependent child under eighteen receives a one-half benefit.
If, however, the wage earner
leaves no dependent entitled to benefits, a small lump sum payment is
made, which may be used toward
funeral expenses. There is a similar
provision for monthly payments for
parents over sixty-five, who were dependent on the wage earner. All
240

benefits are provided and benefi- •
ciaries named by statute and cannot
be altered by the wage earner.
None of these monthly benefits
can total in one family more than
(1) twice the "primary insurance
benefit," or (2) 80% of his average
monthly pay, or (3) $85, whichever
is the least.
A few typical illustrations may
clarify this explanation. Old-age
benefits for a worker who has ten
years coverage with an average wage
of $100 per month would give him a
benefit of $27.50 per month, while
the same worker with thirty years
coverage at the same salary would
receive a benefit of $32.50 per
month. The benefits, under the same
circumstances, to a widow would be
$20.63 per month and $24.38 per
month respectively. Under the same
circumstances, a widow with one
child would receive a benefit of
$3438 per month and $40.63 per
month respectively.
If the worker leaves no survivor
qualified for monthly benefits, a
lump sum death benefit is payable
which may be used for funeral expenses. The maximum death payment under any circumstances is
$336, while the minimum death payment is $123.60.
The following comparison with
the State Retirement System will
illustrate the different provisions of
the two systems:
Death Benefits. In the State Employee's Retirement System an employee who dies in service receives
the return of all the contributions he
has made, with interest at 4% plus
a death benefit of one-half his last
year's salary, if he has been employed
more than six years. An employee
who has served less than six years receives a death benefit of one month's
salary for each year's service.
Under the Social Security Act the
lump sum death payments cannot
exceed $336 no matter how large his
salary. The money contributed to
the Federal system does not belong
to the employee and he never gets
any part of it back unless he or his
family qualifies for benefits under
the provisions of the Act. Under the
State system an employee can borrow half his contributions at any
time. Under the Social Security Act
an employee cannot borrow any part
of his contribution.
Disability Retirement. If a State
employee is disabled as a result of
an accident arising out of his em-

ployment, he receives, under the
State system, three-fourths of his
average salary until his death or
until he is able to return to work.
Under the Federal Social Security
Act, no disability payments of any
kind are made. If an employee is
totally disabled as a result of an accident occurring in his employment
or elsewhere, he receives no benefits
until such time as he becomes sixtyfive years of age, but upon reaching
the age of sixty-five he would get
the monthly benefits to which he is
entitled by reason of his years of
coverage.
Options. Under the State Retirement System the employee has the
option to take a pension payable to
himself or for the benefit of some
member of his family, or a pension
payable to himself jointly with some
member of his-family.
There are no options under the Social Security Act and the benefits are
payable only under the circumstances defined in the law.
Amount of Pension. The retirement allowance to State employees
under the State Retirement System
is considerably larger in most cases
than under the Federal Act. For example, under the Federal Act, the
maximum pension payments to a
worker, after forty years coverage, is
$56 per month, no matter how large
his salary ma yhave been Family
benefits are payable to a wife or
widow only if she is sixty-five years
or over, and for children only while
they are under eighteen.
Under the State System an employee receives a pension of approximately l/70th of his annual salary
for each year of service, so that an
employee who has thirty-five years
of service would receive a pension of
approximately one-half of his final
average salary. Final average salary
is defined as the average salary received during any consecutive five
year period, which means the highest five years.
Under the State System an employee can retire at any time after
reaching the age of sixty, or he can,
by paying at a higher rate, retire at
age fifty-five. Under certain circumstances, he may retire at an earlier
age if he loses his position through
no fault of his own and has had
twenty years of service.
The Federal Act does not provide
for any benefits whatsoever until the
employee retires after reaching the
age of sixty-five.
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