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You Can Help

AMERICA
Us/ten C/ou //tcu/ec.

by going in MID-WEEK to
ease WEEK-END congestion
Wartime conditions tend to crowd transportation facilities on week-ends when
soldiers and war workers travel. You
can aid by going places during the
mid-week when possible — and by getting tickets and information in advance,
to avoid delays at departure time.

Here's a pleasant, inexpensive
way to aid your health while you
take off weight. . . drink milk!
It's more than a refreshing beverage . . . every delightful drop
of it provides vitamins and minerals you absolutely need!
The State of New York Says

GREYHOUND TERMINAL
350 Broadway, Albany

SATISFY THIRST
FORTIFY HEALTH
DRINK MILK!

Phone 4-6165

GREYHOUND

At The Lexington there's no necessity
to ration minimum-rate rooms! For,
more than one-half the total number
of rooms in "New York's Friendly
Hotel" are, now as before, priced at $4
. . . all outside with combination tub
and shower, circulating ice-water, fulllength mirror and four-station radio.
Home of the famous Hawaiian Room

-mfeJ /exfiidfm
Charles E. Rochester, Vice-Pres. & M n g . Dir.

THE STATE OF NEW YORK

LEXINGTON AVE., AT 48TH ST., N.Y.C.
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CONSULT AN OCULIST
FOR YOUR EYES
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Here's delightful relief from high
tension and extra duties . . . an
hour or two of restful relaxation
in the pleasant atmosphere of
the comfortable Cocktail Lounge.
Come . . . soon.

DELIGHTFUL MUSIC
ENTERTAINMENT
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FREDETTE'S
Dispensing
Opticians
Complete Optical Service
DIAL 4-2754
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The DE 1WHJ, 10UNGE
BUY WAR BONDS

63-A Columbia St.. Albany, N. Y.
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Statement by Governor Thomas E. Dewey
for "The State Employee"
I am happy to have this opportunity of extending my
hearty greetings to the Civil Service employees of New
York State through the medium of "The State Employee".
1 have no hesitancy in saying that the tremendous
burdens that fall to a new governor and the great pressure
of offioial business with whieh he is confronted have, in
my oase, been lightened immeasurably by the Civil Service
employees with whom it has been my good fortune to be
associated in these first few days of my administration.
I know all of my recent appointees have enjoyed the same
happy experience.
For them and for myself I want to
express my unending appreciation.
No greater evidence
could be presented of the importance of the contribution
of an efficient Civil Service body in the cause of good
government•
In the years ahead, it shall be my objective to do
everything possible to promote the merit system* In this
work I shall seek the oooperatlon of the Civil Servloe
employees themselves, for no one knows the practical
day-to-day workings of the merit system, its weaknesses
and its great potentialities better than those who are
members of that system.
They know the problems intimately.
They know the aspirations of the men and women in the Civil
Servloe system. I shall welcome their partnership in
preserving and extending the institution of the merit system.
We have already made a start in eliminating certain
injustices and inequalities affeotlng several groups of
Civil Service employees. I recognize that there are other
serious problems affecting the security and opportunity of
Civil Service employees, and I know I can rely upon your
cooperation as we work together for their solution. Questions
of personnel administration as they relate to all departments
and institutions will receive the careful attention of the
state administration.
I look forward to four years of happy association with
the employees of the State of New York.
January

3

The State Employee
VOL. 12. Number 1
:
•• •
• • •

JANUARY, 1943
•. .'
•• «
•

10 Cents a Copy
=

Our Legislative Program
FOR

1943

The Legislative Committee of the
Association of State Civil Service
Employees has presented the following program for the improvement of
personnel administration in the State
to the Governor and the Legislature.
These proposals were adopted at the
last annual meeting of the Association by delegates representing its
33,000 members. The program calls
for:
1. The putting into effect as of
July 1, 1943, or April 1, 1943, in the
event that the fiscal year is changed
to that date, of sound scales of pay
for institution workers placed under
the provisions of the Feld-Hamilton
Law passed last year.. The Association approved recommendation for
a minimum scale of $1,300 to $1,700
for the attendant class in State hospitals with charges for maintenance
where maintenance is supplied at
about the present prevailing rates.
The Association is certain that if the
archaic employment system which
has ruled for many years in the 20
or more institutions under the jurisdiction of the Mental Hygiene Department is replaced by a sound pay
plan with satisfactory living quarters
and proper food where these cannot
be supplied by the workers themselves because of the location of the
institution, that the present menace
to proper care of the wards of the
State will be eliminated. Employees
wish to have the option of living
within the institution or outside and
of taking their meals within or without the institution, as they choose.
The undesirable conditions surrounding employment in State hospitals is
held by the Association to be the
real cause for the present shortage of
workers. Present scales of pay beginning at $54 per month with maintenance, especially where the living
quarters and the food supplied by
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the institutions have been unsatisfactory, have created the present high
turnover of employees under which
the supply of workers is wholly insufficient to meet the needs of patient care.
2. To meet the 20 per cent increase in cost of living the Association proposes a cost of living bonus
of 10 per cent on that portion of
salaries below $2,500 and 5 per cent
on any amount from $2,500 to
$5,000. A minimum of $120 per year
and a maximum of $375 per year,
regardless of salary would be fixed.
All State employees would receive
this cost of living adjustment computed upon the basic Feld-Hamilton
Law rates or where Feld Hamilton
Law rates do not apply on the basic
scales of July 1 or April 1. The pressure upon State workers arising from
increased living costs has been slightly offset by increments where the employees have received increments.
The request for a maximum cost of
living adjustment of only 10 per cent
is obviously an exceedingly modest
one. In this request the fact that
State employees must bear an increase over last year in Federal taxes
of from 100 to 130 per cent, or more,
is not considered inasmuch as all
citi/.ens bear increased taxes. State
employees have not had any adjustment in basic scales approaching
those which have occurred in the
case of the great majority of industrial workers. State workers are also
bearing additional heavy burdens of
work as a result of many State workers being called to the armed forces
of the Nation.
3. The Association request as put
forward in October for a $1,200 minimum scale for low-paid workers
has been already recognized by Governor Dewey in his message to the
Legislature. Needed amendments to

SUPPORT
the various statutes will follow.
4. The question of overlapping
grades which has interferred with
payments to persons advancing by
reason of promotion examinations
from one grade to another can be
overcome it is felt by a lump sum
appropriation placed at the disposal
of the budget director, this sum to
be allocated to departments for use
in according to persons promoted the
salaries provided under the FeldHamilton Law.
5. The Association will recommend strongly to the Governor and
the Legislature that where employees
of State institutions are called upon
to work more than 48 hours a week
or beyond the 8-hour day that they
be remunerated at the rate of time
and one-half for the overtime. In industry it is now common practice to
pay time and one-half for overtime
in excess of 40 hours per week. The
institution week is a 48 hour week
and it seems only just that time and
one-half be accorded above the basic
salary scales (cash and maintenance)
applying to any position.
6. Action is proposed to provide
at least a six-day week for State
Troopers and to adjust the salary
scales of State Troopers on a more
equitable basis.
7. A longer than 8-hour day still
applies to certain groups of State employees. This is not in line with
fair attention to working conditions
of the employees affected, and corrective legislation will be sought.
8. The Committee urges the advancement to at least the minimum
of the Feld-Hamilton scales in the
case of all workers now receiving less
than the minimum. Inasmuch as
the principle of like pay for like
work was adopted by the State in
(Continued on Page 6)
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