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AND OTHER FEATURES OF THE ASSOCIATION'S

GlittllP IJI<El INSURANCE
Free I nsurance:

10% Free Insurance, with a minimum of $250 is issued each
insured member.

Low Cost:
No Extra
Charges:
Easy Payment:

Any member under 40 years can secure $ 1,000 protection
for 30c semi-monthly. Older members are charged proportionately low rates. NO ADDITIONAL PREMIUM IS
CHARGED IF YOU HAVE HAZARDOUS DUTIES. The
insurance is paid by deductions from your salary.

New Employees:

If you apply within the first three months of State employment NO MEDICAL EXAM is necessary.

Broad Coverage:
Claims Paid
Promptly:

Pays for death due to any cause. Claims are usually paid
within 24 hours. Over $1,700,000 paid to beneficiaries of
deceased members.

Take Advantage:

The Association used the tremendous purchasing power of
its 30,000 members to make this valuable protection available. TAKE ADVANTAGE OF IT TO PROTECT YOUR
DEPENDENTS AND LOVED ONES.

SECURE A N APPLICATION FOR THE GROUP LIFE INSURANCE TODAY
from your Local Association Chapter or from Association Headquarters,
Room 156, State Capitol, Albany, N. Y. FILL IT OUT AND RETURN IT
PROMPTLY.
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ERA!

The idea behind our cover design
for this month — the beginning of a
new year in the Association's splendid history, is expressed in words far
better than the Editors could do in
the editorial written especially for
this number by President Frank A.
Tolman.
It is on page 22. Read this thoughtful and inspiring message as we begin the new year and the new era.
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SALARIES!
The following five
pages are probably as
important at this time
as any we have ever

published.
They summarize the salary situation
as of January, 1947

READ CAREFULLY!
The State

Employee

THE ASSOCIATION
On January 7, President Frank L. Tolman sentt the following letter to Governor Thomas E. Dervey,
reviewing the negotiations between our
Association,•, the Salary Board, the Retirement System, and other
members of the
Administration:
The State employees are greatly confused and concerned at grapevine reports and press statements as to
their salaries and needs during the next fiscal year.
I understand that the Administration program includes:

We have repeatedly presented a series of bills to liberalize the Retirement System. Our purpose has been to
make the System work, that is to make it possible for
public employees actually to retire instead of merely
changing jobs as they now do. We want a Retirement
System that permits retirement and we are willing to pay
our fair share of the added cost.

1. Incorporation of the bonus in the base salary;
2. Working hours in institutions to be 40 hours with
straight overtime pay for all overtime over 40
hours required in departments and institutions;
3. Some adjustment of salaries of jobs found to be
underpaid by the Salary Survey;
4. Small adjustments to eliminate unevennesses in
present salary rates;
5. Unemployment
ployees;

insurance for

permanent

em-

6. Coverage of veterans in Retirement System for
period of war service.
Each of these proposals has merit and is appreciated.
However, they do not, in the employees' opinion, meet
the realities of the critical situation we now face.
It is not possible for us to estimate actual salary increases proposed until we know something of the findings and recommendations of the Salary Board who, up
to the present, have wrapped themselves in a rich mantle
of silence. It seems, however, that no consideration has
been given to the critical situation caused by the increased cost of living during the year. We have asked
each year for a cost of living adjustment bill that would
largely solve the salary problem. The employees feel that
their salaries do not now permit them to absorb the 20%
and more increase in prices this year without some adjustment in pay. We are not asking for higher real salaries,
but merely for the means to continue to live on our usual
modest scale without seeking outside jobs.
Surely, no final decisions will be promulgated by you,
by the Salary Board or by the Budget until conferences
are called between the major parties interested.
January

The Association is urging particularly a minimum
retirement allowance plan that would provide a pension
based upon a formula of Thirty Dollars per year of
service up to thirty years, thus providing a minimum
pension of $900 after thirty years of service. Such a pension is now provided in the Federal Retirement Act.

We have also urged, (a) optional retirement at 55
years of age, similar to the New York City Retirement
Plan; (b) vesting of right of an employee who leaves
service, and, (c) increasing the death benefit.

Institutional employees particularly urge that retirement should be permitted after 25 years work in a prison
or hospital.
*

At this time, the State Retirement Plan not only fails
to encourage its workers to purchase annuity out of their
earnings beyond the normal contributions, but prohibits
them from doing so. The social value of promoting the
creation of annuity reserve through payroll contributions
for retirement allowance purposes outweighs completely
any vague fears as to State invasion of the insurance field.

In accord with your expressed wish, we have conferred with members of your staff, as well as the Salary
Board, with regard to the matters set forth here. I feel I
would be remiss in my duties as President of the Association, which now represents very many thousands of
State civil service workers, and membership in which is
being extended to employees of the subdivisions of government within our State, if I did not ask your personal
consideration of matters which are of such great importance to good labor relations and sound personnel administration in public service, in which you have shown a
keen interest.
5

THE GOVERNOR
On January 8, in his Annual Message to the Legislature^ Governor Dewey said:
"Our State Employees are now paid well: The lowest starting salary in 1942 was $900; today it is
$1560. Promotions and reclassifications of employees are today approached on the merits of the case
rather than first consideration being given to dollar costs

"At my request, the Salary Standardization Board undertook a widespread survey of salaries paid
privately in this State, by other states and the Federal Government for services comparable with those
performed by New York State employees. This is the most intensive study of its kind ever conducted.
The complete report of the Board's work will soon be available.

"The Board has found that the temporary emergency compensation presently paid to all State
employees should be incorporated into the permanent salary structure. The Board has already advised
me that, in the main, gross salaries presently paid (including emergency compensation) are comparable with and in proper relationship to salaries paid in private industry and in other public jurisdictions.

"After the most careful study the Board has concluded that the present salary plan should be
modernized and simplified. In the process of modernizing the salary schedules it is necessary to make
several adjustments in minimums, maximums and increments to round out the irregular rates of pay
occasioned by the variable emergency percentages. These adjustments will involve a net increase in
aggregate salaries of about $2.5 million.

"Further adjustments may be necessary in a certain few occupational groups that were found to
be out of line with positions in private industry and in other public employment. In my budget message, I will submit to your Honorable Bodies detailed recommendations on the changes to be made
and appropriations required to improve the State's compensation procedures so that its employees may
be properly paid in accordance with their contribution to the smooth functioning of the State's business."
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The State Employee

